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Gates and Linus Torvalds. Steve was Editor in Chief of IEEE Software magazine from –. He is on the Panel of Experts that advises the Software Engineering Body of Knowledge (Swebok) project and is Vice Chair
of the IEEE Computer Society’s Professional Practices Committee.
Steve earned a bachelor’s degree from Whitman College and a master’s
degree in software engineering from Seattle University. He lives in Bellevue, Washington.
If you have any comments or questions about this book, please contact
Steve at stevemcc@construx.com or via his Web site, www.stevemcconnell.
com.
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S

Software Engineering
Profession Web Site

T

his book has a companion Web site, www.construx.com/profession.
The Web site contains materials related to the contents of this book
including professional reading lists, self-study plans, descriptions of current certification and licensing initiatives, links to university software
engineering programs, and pointers to many other related Web sites.
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digital reference platform?
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Specific answers to specific questions.
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Immediate results.
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Cut, paste and annotate.

Paste code to save time and eliminate typographical
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